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“Governments and businesses need to heed that wake-up call to ensure there 
is a before and an after Rana Plaza in the global economy.”

Draft Chair’s Report on the Activities of the National Contact Points, 2014 

“The lessons of Rana Plaza go beyond the textiles and garment sector and 
beyond Bangladesh…”

Professor John Ruggie

“Slavery, forced labour and the failure to adhere to international rules in Qatar 
pose significant risk for construction companies, World Cup sponsors and 

Global Brands operating in Qatar.”  
International Trade Union Confederation (ITUC) 

1. Introduction 
 1   TUAC is gravely concerned about the high level of work-place accidents in Qatar 
leading to injury and death of migrant workers and the widespread violations of workers’ 
human rights. Qatar has the highest ratio of migrants to citizens in the world. The 
awarding of the FIFA 2022 World Cup to Qatar will increase still further the demand for 
migrant labour. 

 2   In April 2014, the UN Special Rapporteur on human rights of migrants, François 
Crépeau, published a report of his Mission to Qatar undertaken in November 2013.1 The 
report identifies a host of abuses that constitute severe violations of workers’ human 
rights, including:

1. Report of the Special Rapporteur on the human rights of migrants, François Crépeau
Addendum, Mission to Qatar*; http://www.ohchr.org/Documents/Issues/SRMigrants/A-HRC-26-35-Add1_en.pdf
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mm the kafala (sponsorship) system; 
mm detention; 
mm deportations; 
mm exploitative recruitment processes including recruitment fees;
mm confiscation of passports; 
mm denial of trade union rights; 
mm high level of accidents leading to injury and death;
mm absence of a minimum wage;
mm late payment of wages and failure to pay wages;
mm inadequate living conditions in the labour camps; 
mm failure either to provide identity cards or to extend them, meaning that workers 

cannot access healthcare; 
mm lack of effective access to remedy.

 3  E arlier in March 2014, the International Trade Union Confederation (ITUC) published 
its report ‘The Case Against Qatar’ on the basis of several missions to Qatar and meet-
ings with the Qatari Government. The ITUC report exposes the appalling living and 
working conditions of migrant workers through detailed case files.2 The ITUC estimates 
that at least 4,000 more workers will die before the start of the World Cup in 2022. It also 
describes the key elements of Qatar’s ‘broken system’, most of which were also identi-
fied by the Special Rapporteur on the human rights of migrants and are identified in the 
list above. A selection is presented in BOXES 1-3 below. 

BOX 1: THE KAFALA SYSTEM 

The Kafala System is designed to regulate the relationship between employers and migrant 
workers, such that a worker’s work permit is linked to a sponsor (normally the employer). This 
sponsor has the right to prevent migrant workers from changing employment or leaving the 
country. Hence under the Kafala System, employers have near total control over the movement of 
workers in their employment. This results in a host of abuses including:
- 	confiscation of migrants’ passports;
- 	refusal to give “no objection” certificates, which allow migrants to change employer; 
- 	refusal to give resident’s permits; 
-	 refusal to give exit permits to leave the country;
-	 refusal to pay the plane ticket home.

BOX 2: RECRUITMENT FEES3

The ITUC has met many labourers who have migrated to Qatar. Every one of them has been 
charged a recruitment fee, from an average around US $1,000 to several times more in extreme 
cases. … Workers often borrow large sums of money at high rates of interest to pay the recruit-
ment fee. The outstanding debt is what often forces workers to remain in abusive situations…
In many cases, the family home or the assets of relatives and friends are collateral. … Interna-
tional law, in particular ILO Convention 181, prohibits agencies charging workers recruitment fees. 
Qatari law also prohibits Qatari agencies from charging fees, but does nothing to stop overseas 
agencies from doing so… At the same time, Qatari employers frequently disregard the initial 
offers of employment provided by the recruiter, and write up a new contract with wages that are 
far lower or for different work. Recruitment agencies do nothing when these original terms are 
disrespected.

2. The Case Against Qatar, ITUC Special Report, March 2014. 

3. This text is taken wholly from the report of the International Trade Union Confederation: The Case Against Qatar, ITUC Special Report, 
March 2014, page 20. 
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BOX 3: DETENTION AND DEPORTATION EXPLAINED4

Detention 
Many companies do not supply workers with an ID card, which is compulsory. Without a valid 
ID card, workers can be detained by the police in countrywide sweeps. The detention centres 
are kept for absconded workers whose ID and paperwork is not in order. There are an unknown 
number of people in the detention centre at any one time. 

Deportation 
The deportation centre is for those serving time before they can leave the country. Workers spend 
up to 90 days in the deportation centre, enough time to save up to get their ticket home, as their 
employer will not honour the terms and conditions of their contract with a ticket home.

2. The Corporate Responsibility to Respect the Human 
Rights of Migrant Workers
 4   Under the UN Guiding Principles on Business and Human Rights and the OECD 
Guidelines for Multinational Enterprises companies should respect human rights. This 
means they should avoid infringing on the human rights of others and should address 
adverse human rights impacts with which they are involved. 

 5   The corporate responsibility to respect extends to all human rights – enterprises 
cannot pick and choose which rights they respect. The corporate responsibility to respect 
exists independently of States’ abilities and/or willingness to fulfill their human rights 
obligations, and does not diminish those obligations. This means that companies oper-
ating in Qatar, or which are linked to operations in Qatar, should respect all internation-
ally recognised human rights, regardless of the extent to which the Qatari Government 
meets its human rights obligations. 

 6   Both instruments recognise that the human rights of migrant workers may be specifi-
cally at risk, requiring “particular attention” (see BOX 45). Hence MNEs have a respon-
sibility to respect all the human rights of migrant workers, including those set out in the 
Migrant Workers Convention (1990) (see BOX 5). 

BOX 4: THE CORPORATE RESPONSIBILITY TO RESPECT: MIGRANT WORKERS 

Commentary on Chapter IV, Human Rights, OECD Guidelines for Multinational Enterprises 
40. … [e]nterprises should respect the human rights of individuals belonging to specific groups or 
populations that require particular attention, where they may have adverse human rights impacts 
on them. In this connection, United Nations instruments have elaborated further on the rights of 
indigenous peoples; persons belonging to national or ethnic, religious and linguistic minorities; 
women; children; persons with disabilities; and migrant workers and their families…

BOX 5: THE MIGRANT WORKERS CONVENTION6 

ALL MIGRANT WORKERS
Article 11:
1. No migrant worker or member of his or her family shall be held in slavery or servitude.
2. No migrant worker or member of his or her family shall be required to perform forced or compul-
sory labour.
Article 14:
No migrant worker or member of his or her family shall be subjected to arbitrary or unlawful inter-
ference with his or her privacy, family, correspondence or other communications…
Article 15:
No migrant worker or member of his or her family shall be arbitrarily deprived of property…
Article 25:
1. Migrant workers shall enjoy treatment not less favourable than that which applies to nationals of 
the State of employment in respect of remuneration and:

4. This text is taken wholly from the report of the International Trade Union Confederation: The Case Against Qatar, ITUC Special Report, 
March 2014, page 24.

5. Chapter IV, Human Rights, OECD Guidelines for Multinational Enterprises. 

6. The International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families, 1990. 
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(a) Other conditions of work, that is to say, overtime, hours of work, weekly rest, holidays with pay, 
safety, health, termination of the employment relationship and any other conditions of work which, 
according to national law and practice, are covered by these terms;
(b) Other terms of employment, that is to say, minimum age of employment, restriction on work 
and any other matters which, according to national law and practice, are considered a term of 
employment…
Article 26: …
(a) To take part in meetings and activities of trade unions and of any other associations established 
in accordance with law….
(b) To join freely any trade union and any such association as aforesaid…;
(c) To seek the aid and assistance of any trade union and of any such association as aforesaid.
DOCUMENTED MIGRANT WORKERS
Article 40:
1. Migrant workers and members of their families shall have the right to form associations and 
trade unions in the State of employment…

 7  G iven the widespread and severe human rights abuses of migrant workers, MNEs 
operating in or with links to operations in Qatar are almost certainly involved in adverse 
human rights impact and thereby violating the OECD Guidelines and the UN Guiding 
Principles. A list of companies operating in Qatar is provided in ANNEX I. 

 8   The report of the Special Rapporteur on human rights of migrants, François Crépeau, 
recognises the responsibility of companies under the UN Guiding Principles to respect 
human rights and makes a number of recommendations (see BOX 6). The recommenda-
tions also underline the need for MNES to provide for transparency in their labour supply 
chain (see BOX 7). 

BOX 6: MEETING THE CORPORATE RESPONSIBILITY TO RESPECT HUMAN 
RIGHT OF MIGRANT WORKERS7 

UN Special Rapporteur on human rights of migrants, François Crépeau
I. Recommendations to the private sector
140. Implement the Guiding Principles on Business and Human Rights.
141. Ensure that international human rights and labour standards are respected for all persons 
working on their projects and throughout the Company’s value chain. Integrate binding commit-
ments to respect the rights of migrants in contracts with suppliers, contractors and business part-
ners and put in place robust systems for the oversight of suppliers and subcontractors at all levels.
142. Implement due diligence mechanisms to identify, prevent, mitigate and account for potential 
and actual adverse impacts on the rights of migrants that the Company may be causing or contrib-
uting to, or that may be linked to its operations, products or services.
143. Ensure that the migrants they hire do not pay recruitment fees in their home countries.
144. Ensure that contracts signed by workers in their home countries are respected and that the 
work they perform is in accordance with those contracts.
145. Provide adequate accommodation for their workers.
146. Refrain from confiscating employees’ passports and ensure they are always paid their full 
salary on time, including overtime compensation when applicable, inter alia through opening bank 
accounts for them.
147. Issue “no objection” certificates and exit permits as requested by employees, unless there is 
a justified reason not to do so.
148. Provide identity cards to all their employees and renew them as soon as they expire.

7. Report of the Special Rapporteur on the human rights of migrants, François Crépeau
Addendum, Mission to Qatar*; http://www.ohchr.org/Documents/Issues/SRMigrants/A-HRC-26-35-Add1_en.pdf
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BOX 7: RESPONSIBILITY OF MNES – TRANSPARENCY IN LABOUR SUPPLY8

“Transparency in the labour supply chain is crucial in order to prevent abuse: all intermediaries, 
subcontractors and other partners should therefore be identified and suppliers and other business 
partners should not engage unauthorized subcontractors. Companies must ensure that workers, 
including subcontracted labour, are not subjected to exploitative working conditions.”

3. The Role of Governments including NCPs and the OECD 
 9  Under the UN Guiding Principles on Business and Human Rights, States have a duty 
to protect against human rights abuse of migrant workers by third parties, including 
business enterprises9. Ministers gathered at the Informal Ministerial Meeting on Respon-
sible Business Conduct, in line with the State duty to protect against business-related 
human rights abuses, should: 
mm i) Make a statement setting out their collective commitment to work with companies 

operating in, or linked to operations in, Qatar (see BOX 8);
mm ii) Call on those companies to respect the three authoritative international instruments: 

the UN Guiding Principles on Business and Human Rights, the ILO MNE Declaration 
and the OECD Guidelines for Multinational Enterprises; 

mm iii) Recognise the central role of the National Contact Points in implementing the 
OECD Guidelines and invite NCPs to convene meetings involving MNEs operating in 
or with links to operations in Qatar, trade unions and investors with a view to addressing 
these human rights violations, including through human rights due diligence. 

BOX 8: TUAC PROPOSED MINISTERIAL COMMUNIQUE TEXT 

We are gravely concerned about the reports of work-place deaths and injuries and widespread 
abuse of the human rights of migrant workers in Qatar. As the ILO has confirmed, freedom of 
association is prohibited for the vast majority of the workforce in Qatar and that migrant workers 
are susceptible to being trapped in situations of forced or compulsory labour. Thus, companies 
are at high risk that workers, hired directly or through subcontractors, will suffer violations of 
these fundamental worker rights. We will engage with multinational enterprises operating in or 
linked to operations in Qatar and emphasise the need to conduct enhanced human rights due 
diligence on human and labour rights as required under the UN Guiding Principles on Business and 
Human Rights and the OECD Guidelines, focusing in particular on forced labour and violations of 
freedom of association. We call on National Contact Points to work with their MNEs in this regard 
to develop plans prior to investment to minimise the adverse impacts on workers. 

 10   Under the OECD Guidelines, NCPs have a clear mandate to act proactively to iden-
tify the risks of adverse impacts in particular geographical regions (see BOX 9), including 
by convening meetings with social partners and other stakeholders. NCPs have already 
demonstrated the value of taking a proactive approach at NCP level in their work under-
taken in the aftermath of the Rana Plaza building collapse (Belgium, Canada, France, 
Italy and The Netherlands). 

BOX 9: NCPS: IDENTIFYING AND RESPONDING TO ADVERSE IMPACTS10 

Proactive Agenda
18. In accordance with the Investment Committee’s proactive agenda, NCPs should maintain 
regular contact, including meetings, with social partners and other stakeholders in order to:
a) consider new developments and emerging practices concerning responsible business conduct;
b) support the positive contributions enterprises can make to economic, social and environmental 
progress;
c) participate where appropriate in collaborative initiatives to identify and respond to risks of 
adverse impacts associated with particular products, regions, sectors or industries.  

8. Report of the Special Rapporteur on the human rights of migrants, François Crépeau
Addendum, Mission to Qatar*; http://www.ohchr.org/Documents/Issues/SRMigrants/A-HRC-26-35-Add1_en.pdf

9. United Nations Guiding Principles on Business and Human Rights, 2011. 

10. Paragraph 18, Commentary on the Implementation Procedures of the OECD Guidelines for Multinational Enterprises. 
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 11   NCPs meeting at the 15th Annual Meeting of National Contact Points should, in line 
with their responsibilities under the proactive agenda: 
mm i) Make a statement setting out their collective commitment to work with companies 

operating in or linked to operations in Qatar (see BOX 8);
mm ii) Call on those companies to respect the OECD Guidelines for Multinational Enter-

prises; 
mm iii) Convene meetings involving MNEs operating, or with links to operations, in Qatar, 

trade unions and investors with a view to addressing these human rights violations, 
including through human rights due diligence. Key elements to be addressed are 
provided in BOX 10. 

BOX 10: IMPLEMENTING THE OECD GUIDELINES IN QATAR 

In order to avoid being involved in adverse impacts MNEs should conduct due diligence and 
develop preventative plans to ensure that:
1. All workers are in possession of their passports at all times, except when necessary to process 
IDs; 
2. All workers are provided the terms and conditions of employment that were offered at the 
moment they accepted employment in Qatar (voiding any subsequent contracts that provide 
terms lower than those promised);
3. All workers are paid the same wage rate per job, rather than the nationality based wage rates;
4. All recruitment fees paid by the worker are reimbursed;
5. Guarantee that all workers shall receive expeditiously an NOC letter and/or exit visa should they 
want to change employer or leave the country;
6. All workers have a right to form a representative workers’ organization and that the company 
will bargain in good faith with any such organization which is independent and democratic (not a 
company “union”);
7. Worker accommodation is compliant with national and international standards. 

 12  The OECD Working Party on Responsible Business Conduct should: 
mm Request National Contact Points to report back in the consultation with stakeholders 

in December 2014 focusing in particular on lessons learnt with regard to addressing:  
mm Forced labour; 
mm Trade union rights (freedom of association and collective bargaining).
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ANNEX I: COMPANIES OPERATING IN QATAR 

Australia
Leighton Holdings
Construction and Engineering

McConnell Dowell
Construction and Engineering

Worley Parons
Construction and Engineering

Austria
Porr
Construction and Engineering

Strabag
Construction and Engineering

UMDASCH AG
Construction Inputs

Belgium
Besix
Construction and Engineering

DEME Group
Construction and Engineering

Brazil
Andrade Gutierrez
Construction and Engineering

OAS
Construction and Engineering

Odebrecht
Construction and Engineering

Canada
SNC Lavalin
Construction and Engineering

WSP - Genivar
Construction and Engineering

Bennett Jones LLP
Legal 
Talisman Energy Inc
oil & gas 

Denmark
Ramboll
Construction and Engineering

Maersk
Shipping and Logistics

Egypt
Orascom Construction 
Industries
Construction and Engineering

Petroleum Projects & Technical 
Consultations Co.
Construction and Engineering

The Arab Contractors
Construction and Engineering

France
EADS
Aerospace

Bouygues
Construction and Engineering

Egis
Construction and Engineering

Eiffage
Construction and Engineering

Vinci
Construction and Engineering

Thalès
Defence Contractor

Alstom Grid
Electric Distribution Equipment

Nexans
Electric Distribution Equipment

Schneider Electric
Electric Distribution Equipment

Air Liquide
Energy

GDF-Suez
Energy

Technip
Energy

Total
Energy

Suez-Environnement
Environmental Services

Veolia
Environmental Services

Axa
Financial Services

BNP Paribas
Financial Services

Gautier
Furniture 
Habitat
Furniture 
LVMH MOET HENNESSY LOUIS 
VUITTON
Luxury Brands

Monoprix
Retail 
CMA CGM
Shipping and Logistics

Alcatel Lucent
Telecommunications

Atos
Telecommunications

Orange Business Systems
Telecommunications

SNCF
Transport Services

Germany
Deutsche Lufthansa AG 
Airline 
Dorsch Qatar LLC 
Architecture or Engineering 
ECE Project Management GmbH 
& Co. 
Architecture or Engineering 
Häfele GmbH & Co. KG 
Architecture or Engineering 
Iproplan Planners
Architecture or Engineering 
Lahmeyer International 
Architecture or Engineering 
PAT Engineering 
Architecture or Engineering 
Voessing Ingenieurbuero
Architecture or Engineering 
AUDI / VWQ
Automotive

BMW Al Fardan Automobiles 
Automotive

Fischer 
Automotive

Knorr Bremse
Automotive

MAN Nutzfahrzeuge AG 
Automotive

Mercedes Nasser bin Khalid Auto
Automotive

Porsche Al Boraq Automobiles 
Automotive

VOLKSWAGEN AG
Automotive

Portz Qatar 
Business Consultancy and Services

Roedl & Partner 
Business Consultancy and Services

TÜV Nord 
Business Consultancy and Services

TÜV SÜD Middle East LLC
Business Consultancy and Services

GEA Group AG
Business Systems

Gulf Scientific Group 
Chemical or Pharmaceutical

Bauer
Construction and Engineering

Bilfinger Berger 
Construction and Engineering

City Bavaria Qatar LLC 
Construction and Engineering

Cosmic Consult 
Construction and Engineering

DB International 
Construction and Engineering

Deutsche Babcock Al Jaber 
Construction and Engineering

Doka 
Construction and Engineering

Ed. Zublin
Construction and Engineering

German Railway Consult Middle 
East 
Construction and Engineering

German Technology and Trade 
Construction and Engineering

HOCHTIEF AG
Construction and Engineering

Josef Gartner Qatar LLC 
Construction and Engineering

KAEFER Isoliertechnik GmbH & Co. 
KG
Construction and Engineering

Keller Qatar WLL 
Construction and Engineering

Knauf Drywall Systems 
Construction and Engineering

SAMSON AG
Construction and Engineering

STRABAG Qatar W.L.L. 
Construction and Engineering

Thyssen Krupp AG Representative 
Office Middle East and North 
Africa 
Construction and Engineering

Züblin International GmbH
Construction and Engineering

ABB 
Electronic and Electrical

ERCO Leuchten GmbH 
Representative Office 
Electronic and Electrical

Siemens W.L.L. 
Electronic and Electrical

KTI Qatar W.L.L.
Energy

Wintershall Aktiengesellschaft, 
Qatar 
Energy

Gulf Facility Management (Sasse) 
Facility Management

Allianz 
Financial Services

Deutsche Bank AG 
Financial Services

Munich Re
Financial Services

GROHE Middle East and Africa 
Furniture
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Eurostar Equipments 
Hospitality

AUDAX Keck 
Industrial and Commercial Machinery

Erkat Middle East Co. 
Industrial and Commercial Machinery

MAN Turbo 
Industrial and Commercial Machinery

Voith Industrial Services Qatar
Industrial and Commercial Machinery

WK Industrial Services  
Qatar W.L.L. 
Industrial and Commercial Machinery

Fibercom Qatar 
IT and Telecommunication

Networld IT Solutions 
IT and Telecommunication

Avantgarde Communications 
Qatar LLC 
Marketing and Events

fischerAppelt Qatar 
Marketing and Events

MJR Communication Group W.L.L.
Marketing and Events

Voodoo Creative Partners
Public Relations

Engel & Voelkers 
Real Estate

Hellmann Worldwide Logistics 
GmbH & Co. KG
Shipping and Logistics

Kuehne + Nagel LLC 
Shipping and Logistics

DB Schenker / Overseas Cargo 
WLL 
Transportation and Logistics

Deugro Qatar Co. 
Transportation and Logistics

DHL International 
Transportation and Logistics

Greece
Aktor
Construction and Engineering

Archirodon (Greek Company with 
HQ in Netherlands - ownership 
structure unclear)
Construction and Engineering

Consolidated Contracting 
Group
Construction and Engineering

J&P Avax Group
Construction and Engineering

Ireland
Belle Harvey
Construction and Engineering

Bolger Construction
Construction and Engineering

Byrne Looby Partners
Construction and Engineering

Duffy Consulting Engineers
Construction and Engineering

Jones Engineering Group
Construction and Engineering

Mercury Engineering
Construction and Engineering

JOSAR HOLDINGS LTD

Italy
Studio MArtini Ingegneria 
Architecture or Engineering 
AStaldi
Construction and Engineering

FATA
Construction and Engineering

GGQ, PuliceGroup 
Construction and Engineering

Impresa Costruzioni Giuseppe 
Maltauro
Construction and Engineering

Maire Tecnimont
Construction and Engineering

Rizzani de Eccher
Construction and Engineering

Salini-Impregilo
Construction and Engineering

Societa Italiana Per Condotte 
D’Acqua SpA
Construction and Engineering

Swissboring
Construction and Engineering

Technital SPA 
Construction and Engineering

Tozzi 
Construction and Engineering

Marcegaglia Gulf 
Construction Inputs

PCS cables 
Engineering and Installation of Submarine 
Cables

BRACCO SPA
Healthcare

Accieierie Valbruna 
Industrial and Commercial Inputs

NEW CTA 
Industrial and Commercial Machinery

BCC 
Legal 
SAIPEM SPA
Oil and Gas Services

ARABITAL ITALIA SPA SPEDIZIONI 
INTERNAZIONALI
Shipping and Logistics

Japan
CHIYODA CORPORATION
Construction and Engineering

Mistubishi Cooperation/ 
Mistubishi Heavy Industry
Construction and Engineering

Obayashi Corporation
Construction and Engineering

Takenaka Corp
Construction and Engineering

LIXIL GROUP CORPORATION
Construction Inputs

COSMO OIL COMPANY  
LIMITED
Oil and Gas

JGC
Oil and Gas

SUMITOMO CORPORATION
Trading 

Jordan
ARAMEX JORDAN LIMITED
Shipping and Logistics

Luxembourg
Valcon Acquisition Holding 
(Luxembourg) SARL

Netherlands
KLM 
Airline 
Akzo Nobel N.V.
Chemicals

Bam International/Higgs and 
Hills 
Construction and Engineering

Chicago Bridge & Iron Company 
N.V.
Construction and Engineering

Royal Haskoning 
Construction and Engineering

Tebodin 
Construction and Engineering

Al Maktab El Qatari Al Hollandi, 
Flowers 
CMR Mammoet Qatar 
Heavy Structure Management

Frijns steel/de kok 
Heavy Structure Management

Vopak 
Industrial and Commercial Inputs

Fugro Peninsular 
Infrastructure support services

Royal Boskalis 
Maritime Services 
Van Oord 
Maritime Services 
Damen 
Shipbuilding

De Boer International 
Temporary and Modular Construction

SHV Holdings N.V.
Trading 
International Construction 
Investments (Holding) N.V.
 Financial 

Norway
Norsk Hydro ASA
Aluminium

Portugal
MSF Engenharia, SA
Construction and Engineering

Republic of KOREA
Korean Air Lines Co., Ltd.
Airline

Daewoo
Construction and Engineering

GS Engineering and Contracting 
Company
Construction and Engineering

Hyundai Engineering and 
Construction
Construction and Engineering

Samsung C&T
Construction and Engineering

SK Engineering
Construction and Engineering

Ssangyong Engineering & 
Construction
Construction and Engineering

Hyosung Power & Industrial 
Systems
Industrial and Commercial Machinery

Slovenia
VEGELJ INZENIRING D.O.O.

Spain
Quality Air Global
Air Quality Solutions

Zonair3D 
Air Quality Solutions

AH Asociados 
Architecture or Engineering 
APIA XXI 
Architecture or Engineering 
OSA 
Architecture or Engineering 
Typsa 
Architecture or Engineering 
Detecsa 
Building and Demolition

Abantia 
Construction and Engineering

Acciona 
Construction and Engineering
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Ceinsa 
Construction and Engineering

Collosa 
Construction and Engineering

FCC 
Construction and Engineering

Ferrovial 
Construction and Engineering

Grupo ACS
Construction and Engineering

Grupo Isolux Corsan
Construction and Engineering

Grupo Puentes 
Construction and Engineering

Harinsa Contracting Qatar (Ecisa 
Construction) 
Construction and Engineering

Iberdrola Ingeneria y 
Construccion 
Construction and Engineering

Ielco 
Construction and Engineering

Inelt Technical services 
Construction and Engineering

Navantia 
Construction and Engineering

Ofiteco 
Construction and Engineering

OHL 
Construction and Engineering

Sacyr Construccion 
Construction and Engineering

Saitec ed 
Construction and Engineering

Seattle Trading  
& Contracting 
Construction and Engineering

Sener Ingenieria y sistemas
Construction and Engineering

Tecesa Visual Acoustic 
Construction and Engineering

Promsa 
Construction Inputs

Granada 
Contracting Restoration & Deco Service

Applus 
Inspection and Certification

Sweden
Fairford Holdings Scandinavia AB
Financial Services

Stena AB
Shipping and Logistics

Switzerland
Clariant AG
Chemicals

Foster Wheeler
Construction and Engineering

Implenia
Construction and Engineering

Steiner AG
Construction and Engineering

Sika
Construction Inputs

Hilti
construction support services

ABB Group
Electronic and Electrical

Schindler
Elevators

UBS AG
Financial Services

Novartis AG
Pharmaceutical

Kuehne + Nagel International AG
Shipping and Logistics

Panalpina
Shipping and Logistics

NUSSLI Group
Temporary and Modular Construction

Taiwan
CTCI Corp.
Construction and Engineering

Turkey
DOgUs CONSTRUCTION AND TRADING 
CO. INC.
Construction and Engineering

DORÇE PREFABRICATED BUILDING AND 
CONSTRUCTION INDUSTRY TRADE
Construction and Engineering

EKIN PROJE INSAAT TAAHHUT TICARET 
VE SANAYI A S
Construction and Engineering

FERNAS CONSTRUCTION CO. INC.
Construction and Engineering

GAMA CONTRACTING COMPANIES
Construction and Engineering

GAP CONSTRUCTION INVESTMENT 
AND FOREIGN TRADE CO. INC.
Construction and Engineering

KALYON CONSTRUCTION INDUSTRY 
AND TRADE CO. INC.
Construction and Engineering

LiMAK CONSTRUCTION INDUSTRY AND 
TRADE INC.
Construction and Engineering

MAKYOL CONSTRUCTION INDUSTRY 
TOURISM AND TRADING CO. INC.
Construction and Engineering

MNG HOLDING CO. INC.
Construction and Engineering

NUROL CONSTRUCTION AND TRADING 
CO. INC.
Construction and Engineering

Onur
Construction and Engineering

POLIMEKS CONSTRUCTION AND 
INDUSTRY TRADING CO. INC.
Construction and Engineering

PREKONS CONSTRUCTION AND TRADE 
CO. INC.
Construction and Engineering

Renaissance Construction
Construction and Engineering

STFA CONSTRUCTION  
GROUPTEKFEN CONSTRUCTION AND 
INSTALLATION
Construction and Engineering

TAV TEPE AKFEN INVESTMENT 
CONSTRUCTION AND OPERATION CO. 
INC.
Construction and Engineering

Tekfen
Construction and Engineering

Yapi Merkezi
Construction and Engineering

YAsAR ÖZKAN ENGINEERING AND 
CONTRACTING CO. INC.
Construction and Engineering

YÜKSEL iNsAAT A.s.
Construction and Engineering

United Kingdom
WPP PLC
Advertising

Balfour Beatty
Construction and Engineering

INTERSERVE PLC
Construction and Engineering

Petrofac
Construction and Engineering

CAPE P L C
Energy Services

EVERSHEDS LLP
Law Firm

BP PLC
Oil and Gas

ROYAL DUTCH SHELL PLC
Oil and Gas

JOHN WOOD GROUP P.L.C.
Oil and Gas Services

STHREE PLC
Recruitment Business

G4S PLC
Security Services

CHARLES KENDALL GROUP LTD
Supply Management

VODAFONE GROUP PLC
Telecommunications

AMey
Construction and Engineering

Arup
Construction and Engineering

Atkins
Construction and Engineering

Buro Happold
Construction and Engineering

Cundall Qatar Consulting
Construction and Engineering

David Adamson Partners & 
Overseas
Construction and Engineering

Driver Consult Qatar
Construction and Engineering

Gleeds
Construction and Engineering

Gulf Contracting - Interserve
Construction and Engineering

harley haddow qatar
Construction and Engineering

Hilson Moran Qatar LLC
Construction and Engineering

Implement LLC
Construction and Engineering

Mott Macdonald
Construction and Engineering

Qatar - Kentz
Construction and Engineering

RMD Kwikform
Construction and Engineering

Rolls-Royce
Construction and Engineering

Turner and Townsend
Construction and Engineering

White YouNG
Construction and Engineering

CBS Butler
Recuitment (Construction and 
Engineering)

United States
Omnicom Group Inc.
Advertising

The Interpublic Group of 
Companies Inc
Advertising

Hertz Global Holdings, Inc.
Car Rental 
General Electric Company
Conglomerate 
Alberici
Construction and Engineering

Babcock & Wilcox Co
Construction and Engineering

Black & Veatch
Construction and Engineering

Jacobs
Construction and Engineering

KBR
Construction and Engineering
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McDermott International
Construction and Engineering

Gilbane Building
Construction and Facilities Management

The Clorox Company
Consumer Products

Great Lakes Dredge & Dock 
Corporation
Dredging and Land Reclamation

Carnegie Mellon University
Education

The AES Corporation
Energy Distribution

Apollo Global Management, LLC
Financial Services

Marsh & McLennan Companies, 
Inc.
Financial Services

Carlson Holdings, Inc.
Hospitality

Hilton
Hospitality

Royal Hospitality Corp.
Hospitality

Deere & Company
Machinery

Anadarko Petroleum 
Corporation
Oil and Gas

HALLIBURTON LTD
Oil and Gas

Occidental Petroleum 
Corporation
Oil and Gas

Baker Hughes Incorporated
Oil and Gas Services

Cameron International 
Corporation
Oil and Gas Services

Total Safety U.S., Inc.
Oil and Gas Services

Merck & Co., Inc.
Pharmaceutical

Deloitte LLP
Professional Services

KPMG LLP
Professional Services

Pricewaterhousecoopers LLP
Professional Services

United Parcel Service, Inc.
Shipping and Logistics

Graphics Properties Holdings, 
Inc.
Technology

Boeing
Aerospace

Lockeed Martin 
Aerospace

Bechtel 
Construction and Engineering

CH2M Hill 
Construction and Engineering

Fluor Corporation 
Construction and Engineering

HOK 
Construction and Engineering

Parsons 
Construction and Engineering

Trading & Agency services 
Construction and Engineering

URS
Construction and Engineering

Target 
construction manpower service

AECOM 
construction support services

Chevron 
Energy

ConocoPhillips 
Energy

ExxonMobil 
Energy

Citi 
Financial Services

Colony Capital 
Financial Services

Marsh 
Financial Services

Venture Gulf  
Group 
Financial Services

MArriott Doha 
Hospitality

Starwood 
Hospitality

LAtham & Watkins 
Legal

PAtton Boggs 
Legal

Brown Lloyd James 
Public Relations

MAgellan Development Group 
Real Estate 
Raytheon 
Security Equipment

Booz Allen Hamilton 
Technology and Management Consulting 
ORca Maritime 
Underwater Vehicles

NON-ADHERING 
COUNTRIES 

Bahrain
SAYYAR TRADING AGENCIES WLL
Glass, Ceramics and Concrete

HAJI ALI AHMED BUKANNAN & SONS 
WLL
Marketing and Events

Bermuda
Weatherford International Ltd.
Oil and Gas Services

Cayman Islands
Noble Corporation
Oil and Gas Services

China
China Communications 
Construction Group
Construction and Engineering

China Gezhouba Group
Construction and Engineering

China Harbour Engineering 
Company (subsidiary of CCCC)
Construction and Engineering

China Metallurgical Group
Construction and Engineering

China National Chemical 
Engineering Group
Construction and Engineering

China State Construction Eng’g 
Corp
Construction and Engineering

China State Construction 
Engineering Corp.
Construction and Engineering

Qingjian Group
Construction and Engineering

Sinohydro
Construction and Engineering

Industrial and Commercial Bank 
of China Limited
Financial Services

Cyprus
MAN Enterprise
Construction and Engineering

India
Air India
Airline

AFCONS (Arabian Construction 
Eng. Co.)
Construction and Engineering

Larsen & Toubro Limited
Construction and Engineering

Punj Lloyds Ltd
Construction and Engineering

Shapooji Pallonji
Construction and Engineering

Simplex concrete Piles
Construction and Engineering

Tata Consulting Engineers
Construction and Engineering

Tata Projects limited
Construction and Engineering

Voltage Engineering Limited
Construction and Engineering

Bank of India
Financial Services
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Canara Bank
Financial Services

LIC India Limited
Financial Services

State Bank of India
Financial Services

Syndicate bank
Financial Services

Sievert International
Inspection and Certification

SATYAM COMPUTER SERVICES LIMITED
IT Services

ESSAR OIL LIMITED
Oil and Gas

NIIT Education & Training Center
Outsourcing Services

Ranbaxy Laboratories
Pharmaceutical

Voltas Limited
Refrigeration Technology

Vijay Arabia Fire & SEcurity 
Systems
Security Equipment

RSL INDUSTRIES LIMITED
Textile Providers

Kuwait
KEO International Consultants
Construction and Engineering

INTERNATIONAL TURNKEY SYSTEMS 
GROUP K.S.C.C.
IT Services

Lebanon
AGRICULTURAL MATERIALS COMPANY 
LTD
Agricultural Services

Arabian Construction Company
Construction and Engineering

C.A.T Group
Construction and Engineering

Dar Al Handash
Construction and Engineering

Khatib & Alami’s
Construction and Engineering

LAHOUD ENGINEERING CO LTD SARL
Construction and Engineering

Qatari Arabian Construction 
Company
Construction and Engineering

SEG International
Construction and Engineering

Malaysia
SIME DARBY BERHAD
Conglomerate

Pakistan
Descon Engineering
Construction and Engineering

UNITED BANK LIMITED
Financial Services

Philippines
EEI Corporation
Construction and Engineering

Russia
JSC STROYTRANSGAZ
Construction and Engineering

JSC ZARUBEZHVODSTROY
Construction and Engineering

LLC ITERA
Energy

LLC ZAAB Management
Energy

JSC SYSTEMA
energy 

KONTI Group of Companies
Food and Beverage

Makhachkala Trade Port
Maritime Services 

NORDIMPEKS
Textile Providers

JSC MONOLITHSPECSTROY
LLC Voda. Shungit. Technologiyi.

Saudi Arabia
Arabian Bemco Contracting Co
Construction and Engineering

IKK Group of Companies
Construction and Engineering

NASSER S AL HAJRI CORPORATION
Construction and Engineering

National Contracting Company
Construction and Engineering

Saudi Bin Ladin
Construction and Engineering

Serbia
Energoprojekt
Construction and Engineering

Singapore
KEPPEL CORPORATION LIMITED
Marine Infrastructure

South Africa
MURRAY AND ROBERTS HOLDINGS LTD
Construction and Engineering

United Arab Emirates
Al Futtaim Carillion
Construction and Engineering

Al Jaber Trading & contracting
Construction and Engineering

Amana Steel buildings 
contracting
Construction and Engineering

Arabtec Construction
Construction and Engineering

CONTROL CONTRACTING & TRADING 
COMPANY (PRIVATE) - W L L
Construction and Engineering

ETA Star
Construction and Engineering

Transgulf
Construction and Engineering

MAF-Carrefour HYPERMARKETS 
(L.L.C)
Consumer Good Distribution

AL NOWAIS INVESTMENTS - LLC
Financial Services

GULF CAPITAL - PJS
Financial Services

MONDIAL
Financial Services

AL WASL INTERNATIONAL GROUP
Law Firm

DOLPHIN ENERGY LIMITED - L L C
Oil and Gas

NISHAT GENERAL CO (L.L.C)
Trading
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