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1. The Reform of Finnish Pension System 2017 

– Tripartite negotiations January-September 2014 
– SAK approved the settlement 
– Main goals of SAK 
 

• Securing the future pensions of younger generations 
• Ensuring respectable retirement path for older employees 
• Securing the financing of the pension system 
• Accruing the pension more equally troughout the 
 working career 
•   Improving the quality of work life 
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 Monitoring the pension system in the future 

• From 2027 the national labour and employer confederations  
      and the government will monitor career development and  
      the economic and social impact of the pension system at  
      five-yearly intervals. 
• This review will consider the working career ratio, meaning  
      how much of the average increase in life expectancy is spent  
      at work. 
• The minimum and maximum retiring ages may be revised  
      if necessary with a view to keeping the ratio of working  
      career to retirement years at not less than the 2025 level. 




































